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1 - $200

 According to Arizona state statutes, psychology 
trainees must have this many hours of regularly 
scheduled contemporaneous individual 
supervision per forty hours of supervised 
professional experience that addresses the direct 
psychological services provided by the trainee.

 Two

1 - $400

 Often referred to by the acronym, “KSA,” these 
are three characteristics that are evaluated and 
improved during the process of supervision.

 Knowledge, Skills, & Attitude

1 - $600

 Quality supervision evolves based this level; for 
example, supervision approaches change as the 
trainee evolves from a practicum student to 
intern to resident.

 Developmental Level

1 - $800

 The phenomenon in which the dynamics of the 
client-therapist relationship is mirrored in the 
supervisee-supervisor relationship.

 Parallel Process

1 - $1000

 The theory that supports the idea that 
supervisory behaviors are consistent with levels 
of therapist development.

 Implicit Stage Theory
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2 - $200

 This popular supervision model that divides 
trainees Levels 1, 2, 3, and 3i was developed by 
Stoltenberg, McNeil, & Delworth.

 The Integrated Developmental Model

2 - $400

 The three roles of a supervisor according to 
Bernard’s discrimination model are teacher, 
counselor, and….

 consultant.

2 - $600

 This supervision model was developed from 
exploring shared domains and tasks across 
different supervision models/theories.

 Common Factors Supervision

2 - $800

 These are the two types of supervisor 
interventions proposed by Heron, and Loganbill
et al.

 Facilitative and Authoritative

2 - $1000

 One of the three structures used to assess 
trainees in the Integrated Developmental Model.

 Self-Other Awareness, Motivation, & Autonomy

3 - $200

 Good supervisors make time to meet and speak 
with trainees.

 Available
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3 - $400

 Good supervisors are easy to find when a 
trainee has a question or needs consultation.

 Available

3 - $600

 Good supervisors are genial, pleasant, and 
friendly.

 Affable 

3 - $800

 Good supervisors are open, flexible, and 
responsive.

 Amenable

3 - $1000

 Good supervisors are capable, competent and 
skilled in clinical supervision.

 Able

4 - $200

 This is the relationship between supervisee’s 
overall satisfaction to perceived supervisor 
multicultural competence.

 Supervision is positively related to perceived 
supervisor multicultural competence.

4 - $400

 A supervisor’s multicultural competence is 
defined in relation to these three areas.

 Awareness, knowledge and skills. 
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4 - $600

 The nature of the relationship between the 
average time spent in supervision per week 
discussing multicultural issues and psychology 
trainees’ self-efficacy with regard to multicultural 
issues in counseling.

 A positive predictive relationship.

4 - $800

 This is the impact of perception of supervisor 
multicultural competence on supervisory working 
alliance.

 Supervisees who perceive their supervisor as 
being multiculturally competent develop a 
stronger supervisory working alliance.

4 - $1000

 These are the 3 ways that supervisors 
demonstrate multicultural competence.

 Showing interest in and sensitivity to supervisee 
cultural background, addressing cultural 
differences, and conveying warmth.

5 - $200

 The person in charge of a training program 
responsible for the supervision provided and the 
effectiveness of the supervision staff.

 Administrative Supervisor

5 - $400

 A type of supervision primarily concerned with 
the supervisee’s functioning as an employee, 
their work practice, and the clinical programs of 
the organization.

 Administrative Supervision

5 - $600

 Acquiring and allocating resources, hiring, job 
placement, orientation, writing job descriptions, 
& providing professional development.

 Skills needed by an administrative supervisor.
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5 - $800

 The consequences of evaluation and purpose of 
supervision activities.

 The major differences between administrative 
versus clinical supervision.

5 - $500

 The challenge of advocating for a supervisee 
within a dysfunctional work environment, 
situations that may interfere with ability to 
provide a warm and genuine relationship, 
circumstances that increase the power 
differential between supervisee and supervisor.

 The potential impacts of a dual role on 
supervision.
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